o - ®ai fdemerd w7e, Kendriya Vidyalaya Sangathan

N LA . o

) "i; (. 18, W& &=/ 18, Institutional Area
2:13‘3& : r"ﬁ#‘%;‘f—-_' Ele Sfid g wf/ Shaheed Jeet Singh Marg
e g fXoeii—16, New Delhi— 16

®.9.110239/51/2017/551E [FdIus(FEaerd ) fearem: 96 .12.17

The following orders issued by Government of India are uploaded on
the KVS Website for information and necessary action.

1.G.I., Dept. of Per. & Trg., O.M. No. A-27012/02/2017-Estt. (AL), dated
31-10-2017 regarding recommendations of the Seventh Central Pay
Commission - Implementation of decision relating to the grant of
Children Education Allowance.

2.G.I.,, Dept. of Per. & Trg., Order No.F.N0.11012/10/2016-Estt.A-III,
dated 09-11-2017 regarding classification of Posts — CCS (CCA) Rules,
1965.

3.G.I.,M.F.,0.M.No.7(2)/E.V/2016, dated 23-11-2017 regarding Central
Government Employees’ Group Insurance Scheme - 1980 - Tables of
Benefits for the savings fund for the period from 1-10-2017 to
31-12-2017. .

4.G.I.,, MHUA, O.M.No.1.17011/11 (4)/2016-H-III, dated 9-11-2017
regarding House Building Advance Rules (HBA)-2017.

5.G.I., M.H. & F.W.0.M., No. F.N0.5.11011/90/2016-CGHS (HEC/Ayush),

dated 9-11-2017 regarding Extension of Empanelment of AYUSH
Hospitals/Centres under CGHS and CS(MA) Rules for Ayurveda,Unani and
Yoga and Naturopathy treatments/procedures till15-12-2017.

6.G.I.,,M.F. letter No.F.N0.A-26017/219/2016-Ad.II.A., dated 10-4-2017
regarding fixation of pay of Superintendents of Central Excise/Customs
and Appraisers under CBEC at the time of placement in the Grade Pay
Rs.5,400 in PB-2 on non-functional basis after implementation of
Seventh CPC.

7.G.L.Dept.of Per. & Trg.,0.M.N0.31011/5/2015-Estt.A-IV, dated
31-10-2017 regarding Journey to Headquarters on LTC in respect of
dependent family members of the Government servant — Clarification.

8.G.I., M.H.A.0.M.No0.19011/01/2015-Fin.II  (Pt.), dated 3-11-2017
regarding guidelines on Air Travel on Government Expenses — purchase
of Tickets from Authorized Agent.
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No.A-27012/02/2017-Estt.(AL)
Government of India
Ministry of Personnel, Public Grievances and P&PW
Department of Personnel & Training

...........

Block-IV, Old INU Campys, New Delhi
Dated: 3} October, 2017

OFFICE MEMORANDUM

Subject: Recommendations of the Seventh Central Pay Commission — Implementation
of decision relating to the grant of Children Education Allowance —

------------

=i ] The undersigned is directed to refer to this Department’s 0.M.No.12011/04/2008-
Estt(AL) dated 11-9-2008 and O.M. No.A-27012/02/2017-Estt.(AL) dated 16/08/2017 on
the subject mentioned above and to state that the reimbursement of Children Education
Allowance for differently abled children of government employees shall be payable at
double the normal rates prescribed. The annual ceiling fixed for reimbursement of
Children Education Allowance for differently abled children of government employees is
now Rs.54,000/-. The rest of the conditions will be the same as stipulated vide
0.MNo.12011/04/2008-Estt(AL) dated 11-9-2008.

2% These orders shall be effective from 1 July, 2017.

it 5




- MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
ORDER

New Delhi, the 9th November, 2017
S.0. 3578(E).—In exercise of the powers conferred by the i
rule 6 of the Central Civil Services (Classification, Control and Appeal) Rules, 1965 and in supersession of the

notification of the Government of India in the Ministry of Personnel, Public Grievances and Pensions (Department of
Personnel and Training) number 5.0. 2079(E), dated the 20™ August, 2014, except as respects things done or omitted to

, the President hereby directs that with effect from the date of publication of this Order
ing in the Indian Audit and Accounts Department under the

8.No. Description of Posts e | Classification of posts
N e @ &)
1 A Central Civi] Post carrying the pay in the Pay Matrix at the Level from 10 to 18. Group A
2 A Central Civil Post carrying the pay in the Pay Matrix at the Level from 6 to 9. Group B
T3, A Central Civi] Post carrying the pay in the Pay Matrix at the Level from | to 5. Group C

Explanation - For the purpose of this Order, ‘Level’ in relation to a post means,

the Level specified in third row of Part
A of the Schedule to the Central Civil Services (Revised Pay) Rules, 2016,

[F. No. 11012/10/201 6-Estt. A-1II)
GYANENDRA DEV TRIPATHI, It. Secy.



No. 7(2)/EV /2016
Government of India
Ministry of Finance
Department of Expenditure

4,
New Delhi, the 273 November, 2017
Office Memorandum

Sub: Central Government Employees Group Insurance Scheme-1980 -
Tables of Benefits for the savings fund for the period from
01.10.2017 to 31.12.2017.

The Tables of Benefits for Savings Fund to the beneficiaries under the
Central Government Employees Group Insurance Scheme-1980, which are
being issued on a quarterly basis from 01.01.2017 onwards, as brought out
in this Ministry’s OM of even number dated 17.03.2017, for the quarter from
01.10.2017 to 31.12.2017, as worked out by IRDA based on the interest rate
of 7.8% per annum (compounded quarterly) as notified by the Department of
Economic Affairs as per their Resolution No. 5(1)-B(PD) /2017 dated
28.10.2017, are enclosed.

2.5 The Tables enclosed are of two categories as per the existing practice,
As hitherto, the first Table of Benefits for the savings fund of the scheme is
based on the subscription of Rs.10 p.m. from 1.1.1982 to 31.12.1989 and
Rs.15 pm. wef. 1.1.1990 onwards. The second Table of Benefits for
savings fund is based on a subscription of Rs.10 p.m. for those employees
who had opted out of the revised rate of subscription w.e.f. 1.1.1990.

3. While these orders are in respect of Table of Benefits for the period
from 01.10.2017 to 31.12.2017 , the Tables already issued for the quarters
from 1.1.2017 to 31.3.2017, from 1.4.2017 to 30.6.2017 and from
01.07.2017 to 30.09.2017 are also reproduced for the sake of convenience
and consolidation,

4. In their application to the employees of Indian Audit and Accounts
Department, these orders are issued after consultation with the Comptroller
& Auditor General of India.
S Hindi version of these orders is attached.
(Amar Nath Singh)
«, Director
To

1. All Ministries/ Department of the Central Government as per standard list.

2. Copy with spare copies for inférmation and necessary action to C&AG,
UPSC, all State Government etc. as per standard list.

3. NIC, Department of Expenditure - for uploading the same on the website
of Ministry of Finance, Department of Expenditure.
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CENTRAL GOVERNMENT EMPLOYEES GROUP INSURANCE SCHEME 1880
Contribution & Rs. 10/- P8 upto 31.12.89 and Rs. 15 throughout after 1.1.90
Accumuilated value of contribution from 15t lasuary of year of Entry to the menth and year of cossation
Year of cessation of membership - 2017
Munth of cossation of membership

ot Jan Feb Mar
Entry
1987 3075780 3087200 31187.62
1983 2800934 ZE2IS2T 28420
1984 J5SVLIE 2575203 2553308
1585  7A3EHS4 MSIETT 23695.09
1986 Z13BHEZ 2154077 2169353
1887 1961236 1875275 1989406
1988  3BO2600 1815538 18286.62
1989 IESHISS 1671183 1883311
1980 1532070 1543267 1554538
389% 1362041 1372113 1382243
1852 1201588 1200659 1229783
L1953 1077197 1085381 1093635
1994 958293 965689 573135
1985 852535 859231 865972
1996 758756 THAR31  77O0LA4G
1857 674805 68DADS  GRSZES
1558 §009.96 606026 611050
1595 534678 539769 543851
00 AT6RAD  ARDASE  ABRES
2601 4FARAT  AZBrU6 431991
2002 3780.87 381641 BG40
003 335636 338009 392208
004 W7A54  IO0ATA 303534
W05 WAL IEASET 26777
0606 PI9383 332164 2347E:
07 199487 201858 204248
W08 IMEI4 173861 17G06Y
2009 145878 1479.86 150006
2010 12241 1pL00 125992
biz 00330 02035 1IN0
w12 W04 BIGIE BI2OA
2013 14Uz G238 64325
2014 24208 4565: 47005
015 o3 2gEYT 0 31148
2016 14248 15397 16544
017 050 2107 317

Bagis Used

From To interest®

1380 31382 10%

L183  3L12.86 1%

LAY 311300 12%

L0 313301 1%

107 3Lazee 5,50%

1103 301308 $.00%

1164 304t £.00%

&

Apr

31402 .10
28619.09

2611320

1388057
2184652
W68
1B416.72
1695371
15657.55
1392339
1238886
1822
980549
812686
038
6515.22
6161.37
548498
4B889.05
4358.67
3887.88
3458.61
06549
2705.73
237337
206631
1782.68
183057
127846
05479
BA7.58
£57.56
483.62
323.73
117.02
42.42

Frim
LiEn
Di.na2812
14,2013
01042018
01302018
01.012017
01.04.2017
11.07.2017

Moy

3161798
2881678
26294.49
2403713
2199870
2017622
1854768
1207508
1577046
1402596
130878

E794.44

78I

B970.85

621238 |

553136
#531.53
435768
I/UIBY
3488.01
3086.08
733,93
2399.33
208043
1B0440
354102
125732
107219
G403
7276
487.28
31635
1BR 68
53,15

To
310312
31.03.2013
3103, K16
30092018
31125016
31.03.3017
30.06.2017
31.12.2017

fun

3183528
2901575
26476.57
P418478
2354008
2868
18579.48
17187.37
1588431
14127.19
1hE s

352132

31679

718231
242558
21450
182710
156180
331631
108370
11583
887,66
51104
349:05
20042
B4.04

tnterast”
%E0%
B.BO%
BI0%
B0
8.00%
2800
7.96%
7.80%

* Interest p.a compoundad gustierly

Jul

3205138
2971368
665840
2936153
2230767
2046040
1881062
1731884
15897,15%
1822882
12664.22
112&&61

Aug Sep

3ILIEEET 32487.77
241281 2961326
2684333 2702497
2452836 2465828
22462.33 2264780

_ Neov & % o

e 32929,52‘ 3315299
03 3001806 30M243
2739623 2758356
2503839 2521160,
2203185 2300055

WE0304 2074660 JOEILOE 2103650 F118Lgs
IB94261 1907544 1830933 1934362 19479312
1744738 1756432 I76BE26 1781299 1Fgiisa
1EIT100 1622555 1534084 1645687 IGS7IES
1433131 1843437 1453800 JaBA248 1474754
1275650 1284339 1254287 1303696 III3LE5
:m;swss xm&;&a 1151802 mazm 1153&%4

899836 906698
801678 8075.05
#3837 718577
636552 641713
5671.38 571354
505981 510288
451550 455548
ABrI6 206850
358802 362169
338238 321947
Z819.17 284788
47808 250458
116206 Fi87.43 06 223688 HLD
iB7185 189444 151717 194005 196308
$60290 162375 GBAAT4 168586 (168712
135443 137368 139305 141285 14y
12489 1142065 116053 117853 HI9GER
91266 92008 Q4RSS 96LiE  S7RAY
71764 7R2E MBOT 76333 TIEW
SERFZ 55270 . B6GFT  5B0S3  S5%us
760 38756 ADOSE 41365 42682
22008 23603 24805 20018 I3
#5934 9653 10812 11932 JA059

820481 B30
731009 (736780

Savings Fund : 68,75% from 1,182 10 31,12.87
Tiofrom 1.1.88 and onwards

tnsurance Fund @ 31 25%Fom 1.4,82to 31.42.8%
v A0 fram 1188 and onwards

A3 Po

.03 _.mgss. goiiind o




LI7R1T/11{4)/201 6-H-111
Government of India
Ministry of Housing & Urban Affairs
Housing-llf Section
Khkkky

Nirman Bhawan, New Deihi,
Dated 09.11.2017.
OFFIQE MEMORANDUM

Subject: House Building Advance Rules (HBA) - 2017.

The following House Building Advance Rules is |n supersession of exisling rules
an the subject:

1. Intreduction

Grant of Houge Bulilding Advance for Central Government employees is regulatet
in lerms of rules and regulations: laid dowit from fime to time by the Ministry of Housing &
Urban Affairs (erstwhile Ministry of Urbas Development). These rules are 4s under:

2. Purpose

House Building Advance (HBA) is admissible t6 an employee for anly one of the
following purpoges:- t

L. Constructing a new house on the plot mw-ned,b'gz“fhé en?}aioyee or spouse, either
jointly or individually. . <

ii.  Purchasing a plot and construeting & house theredn.

i Purchasing a plot under co-operative Sohemes and constructing a house/ flat

thereon or acquiring & house through membership of Cooperative’ Group
: < A < e ) P S 5 3

PO o

Housing Sooleties. o A 2K ; :

v, Purchase/construction af houge under“the {é"li;ﬂh:%ri ing schemes of Dethi -
Bangalore, UP, Lucknow eto. i W g g s i

v. OQutright purchase of a new Teady-buit house/“fIEER6IT, Liousing Boards,
Developmerit Atithotities and diher slatutory or semi-Government bodies and
from registered builders 1.e,, 1égistered private. builders, architéets,. house
buildifig societies, ete.; but not froim private individuals. i

vi.  Expansion of living accomimadation of an existing house owned by the
employese or jointly with spouse. The (otal tost of the existing structure
(excluding cost of land) and the proposed additions should not exceed the
presctibed cost celling undesr thase rules.

vil.  Repayment of [oan oradvance taken fiom a Governmeril or HUDCEO or private
sources aven if the constiiction has cemmensed, subject 1o certain conditions,

&

o
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vill.  Exisiing employees who havealready taken Home Loans from Banks and other
financial institutions are allawed 1o migrate to this schems, subjeat fo fulfillment
af extant eonditicas. ]

Ix.  Consfructing only residential portion of the building on a plof edrmarked for a
shqp-curn?resldent?ai plot, in a residential calany, subject to escribed cosi
ceiling.

3. Eligibility

4. Cost Ceiling Conditions - 1 " gy
I

i. Al permanent.government employess

i Al gther emplayees with at least 5 years of conlinuous Seviee, provided
they do el held permanent appaintroent under a Siate Government and
the sanctioning authority is satistied aboui thelr likely retention jin service (ijl
the house is buift and matlgaged,

. Members of Al India Services deputed for service under IHe Centrai
an_e.rnmen[lﬁ‘empanyl Associalion/Body  of individuals  whether
ingarporated or pot, whicki js wholly or stbstantially owned or controfled by
the Central Government or an Infernafional Organization, and autenamous
bindy nof contrafizd by Governmeril or Private Body,

iv.  Employges of Unian Territories and North Easl Frontier Agency.

V. Staflf Arfistes of the Al India Radio.wlio fulfif the condifion prescried at (i)
abnve and have been appointed in long lerm contrasts extending to the age
as per extant rules,

vi. CGentral govemmaenl emp?gwyee.s govermed by The Payment of Wages Act,
1938,

vil.  Centrat g_fo,ve;,nment emplayees on deputation to anolhar Cepaitmeni or on
Foreign Sevige. Such cases to be processed by the Head of the Gffice of
the Parent Department.

Vil Extant rules for sligbility conditions of Ex-gervicemen and of central
government employees under sus,per1siop‘_.wx‘&2mains-mm;ha ngfed.

Note: In cases where both the SpoUses are central government employees

and are both eligible for grant of‘-fﬂtqusa-ﬂm‘!dlng Advance, the advance will
‘be admissihle to bath of them jaintlys separately. : i I Sk

Cost of the hause o be built /purehased {axalL:dir-xg*tl@:;:’osf(bf‘pjart} shéwld nat .7 0
exoeed 139 Umes of the basic’pay of ths employessabigot to a maximim of -
Rs.1.00 crore (one arore) only. In individyal cases, if the Adiminisfative Ministiy is
satisfier on the merils of the gase; lhe cost eslling may he. refaxéd up to 4
maximum of 25% by the Head of the Deparimant, o L




5. Amount of Advance

Only one advance shall be sanchoned w the government servant during his/ her
entire sarvice.
i The maximum amount of advance shall be
4} 34 months basic pay subject to a magimum of Rs. 25.00 lakhs only (Rs. Twenty
five lakhs), of cost of the house/flat, or the amount aceording to repaying capacity,
whichever is the least for sonstruction/purchase of new houserilal
For expatiision of existing house, the amount of HBA will be limited 1o 34 months
basic pay subject (o maximum of Rs.10.00 lakhs only {Rs. Ten lakhs), or the cast
of the expansion, or the amount aceording {o repaying gapacity, whichaever is the
izast.
¢} The amount of (he advance shall be restricied 1o 80% of lrue cost of the land and
censtruction of house or casl of expansion of fiving accemmadation in the case
of construetion In rurai areas. This can be relaxed and 100% can he sanclioned
if the Head of the Departmerit ceftifias that (he cancerner rural area falls within
the periphery of tawn or city.

-

by

—

6. Repayment Capacity

Forthe purpose of caleulaﬁng lhe adinissible loan amount, the repayivant Gapacily
of the central governmenl employee shall be caleulated as below;

] )| Ticasesof employee reliring after | 40% of basic pay. =
bocke ZOymgm, C T s s T
; b) Incases of employee reliring after | Up to 40% of basic pay. 65% of DCE
| 10 years but nol liter than 20 | Gratuity may also be adjusted,

L years. g o e oo SEREC SRy S NNl
[ ¢ M cases of empioyee telining | Up fo 50% of basic pay DCR Gratuity up
[ L Wit ifveam, ~ ~ o75% canbe adjusted.

7. Applicable Rate of Interest and Methodoip,gy,*of Recovery of House
Building Advance ; y . ;

i The Interes| on Housing Buiiding Advance far the f{na‘ﬁpfal year 2017418 onwardg
shall be 8.50%. This shall be reviewsd every. three years |o be nolified i
sensultation. with Ministry of Fifanse 5 . :

i The melhodology of recovery of HEA shall continue as per. ltle;.exiqtirpeg' paflgr o, .

recovery of principal fisst in the first fiftean years in .not:.h]c_,y‘re’ thian 180 mb_n_tﬁ!y
nstalments. and interest thersafler in next five yéa?éﬂﬂ‘ndﬁﬁma than 80 maopthly
instalments. The advatioe carries simple tersst frgif the, cla{"e_of.vpaymdﬁi‘, of first
instalment, PR T ik ;
iii. All cases of subsequent iranches/ ifstaliments of HBA being 1aken by the

employae in different financial years shall be ygovethed by the applicabié‘-ratﬂiﬁg

3
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“interest In the year in whicli e FHA was &
rate of interest

ed T ihe evéil of change in the

=

Note: The clausz of adding a higher raie of interest a1 2.5% (lwo poinl five percent) above
the prescribed rate during sanction of House Building Advance, as reproducerd
below, slands withdrawn,

"Sanectlon should stipulale the intzrest 2. 8% over and above the schedulad ralas with (he
stipulation thal, if conditions alfached fo the sanction including those relaling lo the
reaavery of amount are fulfifed eompletely to the satisfaction of campetent authority, a
iabals of interast of the exlent of 2.5% will be allowed”.

AR G ARy e indifss (WM

8. Disbursement

L Advancs for purchase of ready bullt heuse can be paid in one lump stm as soon
as ihe applicant executes an agreement in the prescribed form. The employee
should ensure that the house is purchased and morgaged to the Government
within 3 months of drawl of the advances,

[l Advance for purchasel consiruction of new Hat may be paid either in one fump sum
ar in gonvenient instalments at the discretion of the Head of Uspartment. The
employee should execute the agreement in preseribed form before the advance!
first insialment of advance is paid to hin/ her. The amount drawn by the smpioyee
should be utilized for the purchase/ conslruction of the flat within one month.

i Advance for gonstiuction/ expansion of living accommeodation, etc., shall be

payable in two instalments of 80% each. The first instalment will be paid after the

plot and propesed housel existing house Is mortgagad and the balance on the
sonstruction-reaching plinth level,

Advanee for expansion lo be caried aut on the upper starey of the house will be

dishursed in two Instalments. first instaimant on executing the mortgage deed and

the secand instalment on the conslruction reaching roof-levg],

v In the case of advance for purchase of plot and mrr‘:‘lmclmn of house, the advance
will be dishursed as below.

A G it b it M
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a) Single Storeyed House: Afler agreement in préscribed form is execuied
on praduction of surety honet, 40% of the advance or acfual cost wilj Lje
disbursed for pumhaae of plof. The balance amount will he disbursed in twu
equal inslaiments, first afler the morigage ls executud and secd‘“ﬁd o tha

e construction reaching plinth level. = * g

i b) Double Storeyed House: 30% of advance for (-Obl af plm'wail bg dlsbursed
on execuling the agreement. The batance amoun| il br; ciisbuﬂ'wq in.two
equal inslalments, he fisston executing the mortgage deed andithe gsecand
on construction reaching pligi!h level. . -
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9. Mortgage and Creation of Second Charge

a) House shall be mottgaged on the behaif of President of India. However, the
employee, If he wishes to tzke a second charge to ineet the balange cos! of
the housel plol or-flat fram recognized financial instifutions, then he/ she
may.declare the same and apply for NOC al the lime of the applying for
HIBA. NOC for second charge will be given along with sanction order
of HBA. The taotal loan form HBA and from all other sources cannol be
beyond ceiling cosl of the house as defined under para 4 abave.

) In case if HBA is availed by both hushand/ wife jointly,

i, HBA Motlgage papet, insurance paper and other papeis regarding
propeily shall be submilled (o one wf lhe loan sanctioning authorities
of their choles,

i. A Na Objection Certificate may be obtained fiom the 2 loan
sanchtioning autherity.

iii.  The property morgaged o behail of Pigsident of londia, shall be
reconvenad on the prescribed form to the cential goverriment
employee concerned (or their successors in inlerest, as the case
may be), afler the advance logether with Inlerast thereon, has beer
repaid lo Government in full and afler wblaining No Damand
Certificate In respect of HBA loan sanclioned by the 2% loan
sangtionig authorlly.

10. Insurance

a) Immediately on completion of construction/purchase of house/fiat, lhe
employee shall insure the house with the recognized ihstitutions as
approved by Insurance Regulatory and Developrent Authority (IRDA}),
for not less than the amount of advance and shall keep it s0 insured against
cdamage by fire, flood and lightning till the advanege togelher with interest
thereon Is repaid ir-full and depasit the policy doauments with the Flead of
the Deparlment (HoD)). Renewal of insurance will be done every year and
premium receipts produced for inspection of the HoD regulatly.

b) Penal interast of 2% over apd above exsling rale of Interest will be
reaoverad from the employee for those. periods which ara not covered by
ihsurance of the house, :

11. Migration

For exisling House Building Advance henefigjaries who vfilsﬂ'&o

¢ e 1} -

12. Extant rules i ; R

iy & i

o Y s :
Aparl from above slaled 'e'hanges in relevant seclions in the sarller varsion of

House Building Advanue rules, all"elher extant rules shall conlinue lo apply Ll further
orders. - E pain
5

This issues In congullation wilh Complioller® Ayditor General, in so far ag the

persans working in the Indlan Audit & Accounts Departrnen! concarned.

14
15

Hindi varsion will fallow,

This comes to the effect from the daté of ssue.

0 W migrate, a separale
arder for migration to the revised House Bullding Advance tUlEs.wiltbe Issued shortly. - -



F. No. 8.11011/90/2016-CGHS (HEC/ 4
Government of India
Ministry of Health & family welfare

Directorate General of Central Government Healt]
| FhkR ARk R A

N
Datec

OFFICE MEMORANDUM

Subject: Extension of Empanelment of AYUSH Hospitals /

Ayush)

h Scheme

irman Bhavan, New Delhi
1: 9th November, 2017

Centers under CGHS

and CS (MA] Rules for Ayurveda, Unani and Yoga & Naturopathy

treatments/procedures till 15-112;;.20f?.

Reference is invited to the O.M, dated 24.07.2017 by which

hespitals under CGHS was extended till 31,10.2017. In fur
undersigned is directed to state that all existing empanelled
CGHS would further remain empanelled till 15.12.2017
conditions on which they were empanelled vide O.M. dated 01

This issues with the approval of AS & DG (CGHS).
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empanelment of Ayush
therance to that O M.
Ayush hospitals under
on same terms and
. 10.2015.
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F.No.A-26017/219/2016-Ad LA
Government of india
ninistry of Finance
Department of Rovenue
Central Board of Excise & Customs
LR
North Block,
L ——— o=  New Delhi, 10" April, 2017
To,

All Cadre Controlling Authorities under CBEC

Subject: Fixation of pay of superintendents of Central Excise/Customs and
Appraisers under CBEC at the time of placement in the Grade Pay
Rs. 5400 in PB-2 on non-functional basis after implementation of 7"
CPC.

Sir,

With the implementation of 7" cpC, the concept of Grade Pay has been
dispensed with and a new pay matrix has been approved. The CCS {Revised
pay) Rules, 2016 issued after implementation of 7% £pc, do not mention grant
of non-functional Grade Pay after completion of 4 years of regular service in
pre-revised Grade Pay of Rs, 4800, '

et The matter has beer examined in consultation with Department of
Expenditure. Implementation Cefl, 7% CPC, Department of Expenditure has
vide 1D Note No 30-1/17(v)/2016-IC{Pt1) dated 08/03/2017 clarified that the
4" epe in Para 11.18.63 recommended only normal replacement pay level for
superintendents of Central Excise/Customs and Appraisers of CBEC.
Accordingly, non-functional up-gradation (after 4 years of regular service] of
supetintendents of Central Excise/Customs and Appraisers of CBEC introduced
on the basis of 6" CPC recommendation will continue under the 7 CPC
regime by replacing the pay structure of Pay Band and Grade Pays with the
carresponding Pay Levels/Cells in Pay Matrix.

g Al Cadre ﬁqﬁtrq{iiﬁg Authorities un;iw CBEC are reguested to take
appropriate action in terms of the above clarification.




= s W . No. 31011/5/2015-Estt.A-1V

Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training
Establishment A-IV Desk

ik

North Block New Delhi.

e e —3 ‘Dated October 31, 2017

OFFICE MEMORANDUM

Subject: Journey to Headquarters on LTC in respect of dependent family members of
the Government servant - Clarification reg.

The undersigned is directed to refer to this Department's O.M. No. 31011/14/86-
Estt.(A-IV) dated 08.05.1987, which inter alia provides that the Govt. servant and the members
of the family may claim LTC independently, however, reimbursement in such cases will be
restricted to the actual distance travelled by the family or the distance between the
headquarters/place of posting of the Government servant and the place visited/hometown,
whichever is less.

2. Restriction of reimbursement to the distance from the Headquarter/place of posting
creates an anomalous situation where the Government servant seeks to avail of LTC in
respect of members of the family to the Headquarters/place of posting either from the Home
town of the Government servant or from anywhere else. For illustration, a dependent child of a
Govt. servant (posted in Delhi) staying and pursuing studies in Mumbai may visit a
Government servant at his Headquarters/place of posting (i.e. Delhi) on LTC, however,
reimbursement in such case shall be admissible for distance between the Headquarters and
place of visit (which in this case is Headquarters itself), which shall be NIL in this case.

3. To resolve the issue, the matter has been considered by this Department in
consultation with Joint Consultative Machinery - Staff side and Department of Expenditure. It is
clarified that full reimbursement as per the entitlement of the Government servant shall be
allowed for journey(s) performed on LTC by the family members from any place in India to
Headquarters/place of posting of the Government servant and back. When such journey is
performed from the Home Town, the LTC shall be counted against ‘Home Town' LTC and in
case the journey is from any other place in India, then it shall be counted against ‘Any place in
India’ LTC.

4, The provisions of this OM (para 3) will have prospective effect.
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No.19011/01/2015-Fin.II(Pt.)
Government of India

Ministry of Home Affairs
North Block, New Delhi,

2y o F e o Dated November 03, 2017
OFFTCE-MEMORANDUM

Sub: Guidelines on Air Travel on Government Expenses - Purchase of Tickets from
Authorised Agent- reg.

The undersigned is directed to refer to GoI 14 below SR 48-B wherein provision
_has been made that in all cases of air travel, where Govt, of India bears the cost of air
passage, the officials have to travel only by Air India. Further, GoI 16 below the rule
-sT:pu[a’res for purchase of air ticket directly from Airlines (Booking Counter or website

& Co , M/s Ashoka Travels & Tours and IRCTC. Department of Expenditure, M/o. Finance
time and again also stressed the need of travel only by Air India and purchase of air
tickets from permissible source. Recent in this row is their OM No. 19024/22/2017E-IV
dated 18™ July, 2017 (copy enclosed for ready reference).

2. Despite this MHA is frequently in receipt of proposals for relaxation of above
rules citing reason of ignorance/unawareness of these guidelines. Department of
Expenditure has clarified to MHA that henceforth relaxation on account of
ighorance/unawareness of the guidelines would not be considered by them in future.

3. Tt is, accordingly, stressed upon all the offices/Division under the ambit of
Integrated Finance Division of MHA to scrupulously follow the guidelines relating to air
travel.

\h' \O-D/

or by ttilizing +he services of the authorised agents viz. M/s. Balmer Lawrie

T P T R
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