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favg: Implementation of Sexual Harassment of Women at workplace (Prevention,
Prohibition and Redressal) Act., 2013.— Regarding.

BT / HEIEY,

Please find enclosed a copy of the Letter dated 04.11.2022 alongwith other
documents received from Under Secretary to the Government of India, Ministry of
Education, Department of School Education and Literacy regarding implementation of
Sexual Harassment of Women at Workplace (Prevention, Prohibition and redressal)
Act, 2013 with the request to ensure that following activities to be conducted :-

i) Sensitisation workshops for the employees to make them aware about
the provisions of the Act.
i) Observe the 254 November as the International Day for the
Elimination of Violence against Women.
1ii) Observe Discrimination against Women Pakhwada from 25% November
~ to 10th December, 2022.
iv) Internal Complaints Committee to conduct special drive to review

the pending cases and take appropriate action before 9t December.

You are requested to bring the contents of the letter to all the KV’s under your
jurisdiction for necessary action. A report on the subject in respect of KV’s of your
region & your office may be forwarded to this office latest by 10t December, 2022,
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FORo DY-1/2002-00 1(PY
(Jové:mnwnt of India
Ministry of Fducation
Department of Schoot BEducauon and Literacy
Rm. No.130 C, Shastri Bhawan,
New Delhi, dated 47 November 2000

Subject:  Implementation of Scxual Harassment of Women  at Workplace
(Prevention, Prohibition and redrissal) Act, 2013

Please find attached a copy of O.M. f.No. 18 3/2022 U dated 28
October, 2022 along with enclosure from U.h, Department of Higher Education
on the subject mentioned abowe

2‘ The following activitics may be  conducted  in all the  cducational
nstitutions/autonomous bodics, and PSUs under the administrative control of
rhg Ministry of Education:
) Conduct sensitisation workshops for the employees to make them awarc
about the provisions of the Act.
1) Qbserve the 25 November as the [nicrnat wnal Day for the Ehmination
of Violence against \Women.
i) Observe Discrimination against Women Pakhwada from 75 November Lo
0™ December, 2022,
vl Internal Complaints Commitice 1o CONGUC special drive to roviese the
pending cases and take appropriste acticn before 97 Deccmb

2. tis requested to ensure that 2 spacial drive be conducted on the apow
mentioned activitics as per the schoduleg dates, St tatus on the action taker in
this regard may be furnished Lo the unders igned by 11.12.2022 (in soft H);

both in PDF and in MS Word format) at cel section edud gov
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[Encl. as above] Coomradn _sveigjer
(éa)es h Samplay)
Under Secretary to the Governmaoent of India

Phonc: 2338 1489

‘\%1 the Lducational Instidutions/Autonomor. Boces, and PSUs af the flares
ducation

Copy t

Ms. Manmohan Kaur, Chairperson, 1CC



F.No. 18-372022-1.5

Cronvernment of India

Minisiny of bducation
Department of Hieher Plucanon

r

L5 Section
Ok

New Deihi, dated the =7 October, 2022

Office Memorapndum

Subjeet:- Implementation of Sexual Marassment of Women at Workplace Prevention,
Prohibition and redressal ) Act, 2013,

he undersigned s Jaii'\.‘c{ud to forvard herewith a copy of DO letter No. WA

B30TV (A0S dated 1302022 recened  from Seeretary. Moo Women & Child

Drevelopment on the above sub'c:% iiw ,\U\ua.i Hanssinent of Women at Workphice (Prevention,
1

Prohibition and Redressaly Act, 2

;

2013 uphoids women's fundamental right o cqualiny as guaranteed
podes Arncles 4 and 1T oo the Ndm Constituten, rignt to hive with dignity under Article 21 and
Froft to AFICTICe 30N PEOTaSIOn oF 10 LUy 0N 3Ry Ove il ation, trade or business which includes rialit

to i aate and secwre working enviropment free om il torms oy iolence and harassment. as ;}mwmj
ander Artiele 190 gy of the Constitution of india

Wl improved ¢

“coss to education. <killing and employment op portunities, mithons of Indian
comen are ontering the country s workforee Tris crocial that as @ country we provide all women with
il aid secure work environment. Iy the responstbibity of every employer, whether i ;m‘!"’iit r

ednisod or unory

miszed sector e ensare complhianee of the provistons of Tihe S AL
!

e emiplovers are aiso ndated 1o conduct sunaiisalion W orhshops for their emplosees periodit

to make them asware about the provisions of the At

PN

and towards the need for upholding the digmis of
women and end gender SICOLYPES 50 dy 10 SHunuriae jnere and more women Lo parfieipate
coonemie retitios s will venteibute tovealiation of gender equality and result el
aronath tor the benetit of individuals, the fanity and nation as a whole

A Pie todowime activities be conducted moall the Autonomous Bodies (Alsy Public \Ld i
sdertasinos (PSEs) Higher Bducaponal Insttubions J1EL during the penod from 251120220
S December, 2022
1 Lo conduct sensitisation warkshops for their emplovees o make them aware about
the provisions of the Act
" To observe the 337 Npvember as the International Day for the Blimmation of
YVialenoe against Women
i P abeerse Discrimination azainst AWomen kv ade from 287 November © o
December, 2022
0, Internat Complnnts Conmmiiees i conduct special drive o revien the pending cases
and take appropriate action be vore 97 December
; Therefore, 10U of Mio Bducation s requested 10 ensure that a \pu,m drive be conducted 1o

pending cases i any and tihe appropriate action hefore ‘> )\u.mh.. JJZZ It s also
: ; { ;

i ‘ﬂ X e, vy vy
1o submig the action ke report i the matier 10 his T)m»mu by 1> Becember,

Lottt L2 h (Subhash Chander)
Direetor J1E-CDN)
' Intercom: 752
R \
! Manmohan haur, —

Chairperson, 1CC, Mo ¥ dut.m(m -




13" October, 2022

D.0. No. WW-16/5/2021-WW (86705)
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As you are aware, the Sexuai Harassment of Women a Workpla
Pronibition and Redressal; Act 2013 (neremnafter referred
notified on 9th December 2013 t
the workpiace.

ce (Prevention,
o as the SH Act) has been
0 provide a safe and secure environment to women at

2. The Act upholds women's fundamental right to equality as guaranteed under
Articles 14 and 15 of the Indian Constitution nght to live with dignity under Article 2°
and right to practice any profession or to Calry on any accupation, trade or business
which includes right 10 a safe and secure working environment free from all forms of
violence and harassment, as provided under Article 19 (1) (q) of the Constitution of
India

3. With improved access to education skiling and employment opportunities
millions of Indian women are entering the couniry’s workforce it 1s crucial that as a
country we provide all women with safe and secure work environment g the
responsibility of every employer whether in public or private and in organized or un-
organized sector to ensure compliance of the provisions of the SH Act
are also mandated o conduct sensitisatio workshops for their employees periodicaity
o make them aware about the DOoVISIons
upholding the dignity of women

The employers

of the Act anc towards the need for
and ena gender stereotypes so as 1o encourage more
and more women to participate in econemic activities. This will contribute to realisation
of gender equalily and resuit in inclusive growth for the benefit of individuals, the famuly
and nation as a whole

4 You may also be aware that 25" November s chserved across the globe as he
nternational Day for the Ehm.nation of Violence aganst Women  Further, 10"
December is observed every year as international Human Rights Day  The 16 aavs
pernod betweer 257 November and 107 December i1s observad Dy vanous institutions.
el society organizations including the United Nations for raising awareness abou!
elimination of all forms of violence and discrmination against women so as to ensure
safety, secunty and holistic empowerment of women and ¢ ensure tha' the basic
fiuman rnights of women and Qirls are respected by all

Contd 2+



5 therefore request you to kindly :ssue necessary mstructions tc all

oncerned
ot your Mimstrys Oeparimert as well as

con
autonomrous Dodies/ PSUs and otner
domam 10 ensure effectve implementation of the S+

ctincluding corducling awaieress and sensiization programme for the officials. giving
wide puticity 210 about the provisions of the S Act
S LoV

QIGQAanISatons iroyour resoochive

nAE

i1 18 also requested to ensure that
tre nterma Comnutlees (10s: at an work places are constituted f not alreaay
ncuonal within your respective domain The 1Cs may also be direcied
o conduct specal dive 1o review the pending cases and appropriate
before @7 December. 2022

sonstitutes) and fu

action laken
twould be apprecated if a report ot this exercise held in

your Ministry” Department and other orgamizations s provided to this Ministry by 207
December 2022

S
(Inctevar Pandey)”

Secretaries of all Central Minisiries/Departments.
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